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Dear Delegates and Faculty Advisors, 

On behalf of the organizers, the Advisory Board, and the Executive Board of AUSMUN 2019, it is my 

greatest pleasure to welcome you to the 12th annual AUSMUN Conference. With over 900 delegates 

registered from more than 40 national and international educational institutions, this conference will be 

the biggest one yet! 

This year’s background guide was diligently written to provide delegates with enough guidance for 

their research. It will act as a great starting point for delegates to familiarize themselves with the 

topics of their respective committee. After a short letter that gives the chairs a chance to welcome 

their delegates, a summary, a brief history, a discourse on the issue, and the latest developments of 

the issue will be presented. In the summary, delegates will have their first quick briefing on the issue 

were concerns will be defined. Followed by that, the guide delves into the root causes of the issue 

by identifying its history. Then, a discourse section will look into the issue with further scrutiny by 

presenting both sides of the topic’s debate and examining some of its challenges and influences. Finally, 

it will aim to provide delegates with the latest activities in regards to the matter and any progressions 

in its respect. At the very end of the guide, delegates will find questions that will guide their thinking, 

some suggestions that will guide their research, and references that they can use for further relevant 

information. However, it is important to point out that depending solely on the guide will not be 

sufficient enough to prepare delegates for the conference. It is highly encouraged for delegates to look 

at the Delegate Handbook on the AUSMUN website and to view the “How to Research” video created 

by AUSMUN.

The theme of this year’s conference is youth empowerment. This is very important as we are the 

children of tomorrow. Even if delegates are not necessarily planning on pursuing an occupation in the 

field of law or politics, MUN is an enriching experience to all. MUN is supposed to teach more than just 

details on a certain crisis, it educates them to work harder, to think on their feet, to learn from others 

and from themselves, to fall and to fail, and to break free from their fears. It dares them to be without 

hesitation. It dares them to add to the world. To Speak. To act. To know. We all understand how difficult 

it is to be a delegate. It requires a suspicious load of work and consumes most of one’s energy. But we 

want delegates to give it their all and to get what they came here for. 

Finally, I would like to conclude this letter by extending my gratitude to everyone who has contributed 

to this background guide in any way or form. It is the collaborative work of the chairs, the AUSMUN 

Research Team, and the AUSMUN Media Team. On behalf of them all, we truly hope that you find this 

background guide of great help and use. 

All the best with the conference and if you have any questions or concerns, please do not hesitate to 

contact me at research@ausmun.com.

Nada Nassereddin

Director of Research

AUSMUN 2019   
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Dear Delegates,

It is with immense pleasure that we welcome you to the United Nations Youth Assembly at AUSMUN 

2019. We hope you see the conference and the committee as a platform for you to make a difference. 

The UN Youth Assembly is unique in its emphasis on empowering the leaders of tomorrow rather than 

the leaders of yesterday. Unconventional in its nature, the Assembly consists of motivated and driven 

individuals, each with their own perspectives and opinions on various international issues. We look forward 

to a productive debate between delegates, and it goes unsaid that we hope clashing opinions compromise 

and weave themselves into a resolution. 

The topics you will be tackling in this committee have been carefully chosen and they are both pressing 

questions that need to be taken into account. They also show that the need for a Youth Assembly of the 

United Nations has only been increasing, and today, multiple organizations host simulations of the same.

Regarding the functioning of the committee, delegates will function as Youth Representatives of their 

respective nations. Standard AUSMUN Rules of Procedure will be followed, and resolutions will be passed 

after the committee achieves a simple majority (half plus one). Although the background guide does 

contain a large amount of information, it merely serves as a starting point, and we strongly urge that you 

look beyond this guide and the references provided to you for your research. 

Please do not hesitate to contact us at youthassembly.ausmun@gmail.com should you

have any queries regarding the committee. We wish you all the very best for the conference!

Best Regards,

The UN Youth Assembly Chairs



S U M M A R Y

In a time where knowledge is power, no asset is more important to a country as its intellectual 

workforce. With today’s workforce being more mobile than ever due to the technological revolution 

and the greater degree of communication between people and organizations around the world, it is 

crucial to ensure the protection of local jobs against job migration to ensure that the demand for 

skilled labor in the country is met with the proper supply. Young people migrate every year in search 

for decent work, better living conditions, family reunion, and education. As of 2010, about 3.6 million 

young individuals were registered in tertiary education abroad (International Labor Organization, 2013). 

Underemployment, unemployment, and lack of sufficient wages, as well as family poverty, drive people 

to search for potentially higher-paying jobs situated abroad (International Labor Organization, 2013). 

While some countries may view inward labor migration as a threat to the local workforce, there stands 

the point that a more culturally diverse population of labor may add to increase the growth potential of 

a country.

H I S T O R Y

As we move from generation X to the millennials and generation Z, the mentality people approach the 

working sector with has drastically changed. Today, people are more focused on matching their lifestyle 

to their job, on seeking experiences, and are more likely on working in several different positions for 

short periods of time rather than work in one position for the rest of their lives. This change jeopardizes 

a country’s ability to retain and protect its intellectual workforce. Moreover, since the flow of people 

between countries has increased, the question of whether to protect and reserve certain job titles and 

positions to the local population has become a topic of discussion in recent times.

T O P I C  1

Protecting Local Jobs against Job Migration



D I S C O U R S E  O N  T H E  I S S U E

During 2015 and 2016, the European Union (EU) experienced an unexpected entry of refugees and 

migrants. Many of them were economic migrants whom moved to the EU in order to get better-

paying jobs that they otherwise cannot find in their home countries (European Commission, 2017). 

Consequently, many individuals of European countries that accept migrants expressed that they were 

not satisfied with the immigration policies set by their governments because of their fear of job loss 

(Barysch, 2016). Similar cases apply to countries worldwide because due to job migration, locals tend 

to fear losing their jobs, especially with highly-skilled migrants coming into the country. Regardless, job 

migration has potential benefits, as there may be vacant positions that could be filled and skill shortages 

may be overcome that otherwise would not be fulfilled locally (International Labor Organization, 2013). 

Additionally, as most nations require an income tax, young migrant workers tend to pay taxes out of 

their salaries, and therefore, greatly contribute to the social security and the development of the host 

countries. Moreover, as some immigrants are self-employed and entrepreneurs, they directly create jobs 

for local workers, as well as for themselves, therefore creating and providing more jobs as a result, and 

boosting the economy (Constant, 2014). 

On the contrary, it has also been analyzed that “migrant workers may, in some cases, depress the 

wages of similar local workers, including settled migrant workers” (International Labor Organization, 

2013). However, in segmented labor markets, immigrants are potentially placed in lower tier jobs, hence 

benefiting the local workers (Constant, 2014). As a result, migrant workers tend to encounter very 

little social protection and are subjected to facing inequalities in the labor market. Resultantly, they are 

potentially vulnerable to exploitation as well as human trafficking (International Labor Organization, 

2013). 

P A S T  I O  A C T I O N S  A N D  T H E  L AT E S T  D E V E L O P M E N T S

Despite the existence of the fear of locals losing their jobs, the 2030 Agenda for Sustainable 

Development is highly committed to ensuring that no one is left behind, and significantly recognizes 

that international migration is essential for the development of countries of origin and destination. 

Governments have pledged to “facilitate orderly, safe, regular and responsible migration and mobility 

of people, including through the implementation of planned and well-managed migration policies” 

(Economic and Social Affairs, 2017, p.1). In addition to that, the 2030 Agenda is seeking to minimize 

the remittance transfer fees, as well as to promote labor standards for migrant workers. 

Since protecting local jobs may somehow negatively affect migrants in the long run, the international 



 Q U E S T I O N S  T H E  D I S C U S S I O N S  A N D  T H E  R E S O L U T I O N S 

S H O U L D  A D D R E S S

• How can a nation protect their natives’ jobs without discriminating against immigrants in the job-

related fields? How can the committee ensure facilitation of laws to encourage equality amongst 

the natives’ jobs and immigrants’ jobs?

• To what extent do immigrants negatively affect the locals’ employability? 

• Would skilled migrants be less likely to face job inequality?

• What role can the host and origin countries of immigrants do to maximize the benefits and reduce 

the risks of international labor migration?

S U G G E S T I O N S  F O R  F U R T H E R  R E S E A R C H

• Immigrants’ Positive Contributions to Labor Markets

• Competition and Negative Job Effects due to Job Migration

• The Pragmatic Labor Market Model and Job Creation Mechanisms

organizations have not stepped in to take any action favoring the protection of local jobs. For instance, 

the International Labor Organization (ILO) has to ensure that there are standard and fair labor rights 

for each and every individual. According to the ILO, countries of origin should secure an efficient and 

just recruitment system, and guarantee that potential migrants are provided sufficient information 

and training, as well as protection (International Labor Organization, 2013). Furthermore, destination 

countries are required to protect the migrant worker’ rights and ensure that there is equal treatment 

with local workers. As a result, the ILO has partnered with 12 other United Nations agencies to work 

on joint programmes for the youth, that deal with employment and migration in 15 countries as part 

of the Millennium Development Goals Achievement Fund (MDG-F) initiative. The joint programmes 

have brought about changes in the specific countries, as well as ensured that there are reasonable and 

adequate jobs for the youth, as well as safe migration.
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S U M M A R Y

We currently live in a world with the largest youth population. 1.8 billion people are between the ages of 

10-24. With improving health care systems around the world, the infant mortality rate is declining. On a 

global scale, the infant mortality rate has decreased from an estimated rate of 65 deaths per 1000 live 

births in 1990 to 29 deaths per 1000 live births in 2017 (World Health Organization, 2017). Evidently, 

through proper education, the young people of this generation will play a crucial role in contributing 

creative solutions for global, political, social, economic, and environmental problems we currently face. 

Empowering the youth by providing the right resources and a chance to voice their ideas will see a 

significant advancement in the Sustainable Development Goals (SDGs). Sustainable development is 

defined as “development that meets the needs of the present without compromising the ability of future 

generations to meet their own needs” (World Commission on Environment and Development, 1987).

On September 2015, at a historic summit for sustainable development, more than 150 world leaders 

adopted the goals put forward by the 2030 Agenda for Sustainable Development. These goals have been 

defined to tackle the most pressing concerns that are preventing sustainable development. The United 

Nations has recognized the potential of including young individuals in the mission of achieving the SDGs. 

In September 2016, 17 young leaders from diverse backgrounds were announced to join the movement. 

As of September 2018, there have also been 17 newly elected young leaders (United Nations, 2018).

H I S T O R Y

On 25th May 2011, the former Secretary-General of the United Nations, Ban Ki-moon, referred to 

young people as “one of Africa’s greatest untapped resources” (Leone, 2011). The youth have been 

referred to as the engines for development, and yet a large majority of the youth population in third world 

countries have been living in poverty. In African nations particularly, the need for youth empowerment is 

extremely prevalent. With a literacy rate less than 50%, 53% deaths caused as a result of HIV/AIDS, and 

high rates of child marriage and motherhood, these countries have been lagging behind in the Human 

Development Index for years. Internationally, these countries have not been receiving sufficient amounts 

of aid from non-UN bodies. In countries that are more developed, the financial security of the youth 

remains questionable. 

T O P I C  2

Youth Empowerment and Sustainable Development



D I S C O U R S E  O N  T H E  I S S U E

As urbanization is on the rise, youth employment is becoming a major concern for many developing 

countries. The youth, despite being high in population in most urban cities, are eliminated during the 

decision-making process and suffer from poverty. These issues violate Article 55 under Chapter IX of 

the United Nations Charter. In the light of these events, the New Urban Agenda (NUA) was approved 

by more than 160 nations at UN-Habitat II meeting in 2016 for a more sustainable and a greater urban 

development (Kundeya, 2016). Moreover, decent work and economic growth is a part of the 17 SDG 

goals put forward by the UN. The SDGs are built on the favorable outcomes of Millennium Development 

Goals (MDGs) which were addressing issues of extreme poverty, preventing the spread of HIV/AIDs, and 

providing education (United Nations, 2015). SDGs aim to involve countries of different levels of income 

while empowering the youth and women by giving an opportunity to voice concerns. Therefore, ending 

poverty must go hand in hand with solving all economic, social, and political issues.

In the attempt to empower the youth, the United Nations has developed certain roles for young individuals 

in achieving the SDGs. They are expected to be critical thinkers who will question and challenge the current 

forms of governance and allocation of resources. They will also become change-makers who will take 

action for the change they want to see through online platforms like social media. Moreover, the youth 

need to be innovators who will provide thoughtful and creative solutions while tackling sustainability 

issues. Furthermore, the youth need to be great communicators who will spread the word and convey the 

importance of focusing on eradicating poverty, better education systems, climate change, and other SDGs. 

Finally, the youth must be leaders who will actively encourage their peers to fight for causes along with 

them (United Nations, 2015).

Most challenges towards global development are crucial for the youth and children. Young people can only 

be a driving force towards development if they are provided with the necessary skill set. As of today, a large 

portion of youth is still employed in the informal sector, significantly haltering their professional growth. 

The call for action only rose to prominence around the late 2000s, with the initiation of multiple programs 

by the United Nations Development Program (UNDP).  Therefore, without a doubt, it is important for 

nations to rely on youth empowerment as a key tool for development. 



P A S T  I O  A C T I O N S  A N D  T H E  L AT E S T  D E V E L O P M E N T S

As means to ensure that youth empowerment and sustainable development go hand in hand, various 

international organizations and UN bodies have developed certain treaties and programs to do so. For 

instance, on July 2nd of 2006, the African Youth Charter was adopted, which emphasized the need for 

a youth body, and specified responsibilities of the youth such as adopting a sincere work ethic, engaging 

in peer education and awareness regarding HIV/AIDS, and other concerning matters. Additionally, it 

called for reforms in social structure concerning the treatment of young women, as well as physically and 

mentally challenged youth (African Union, 2006). In terms of the United Nations, the UNDP launched its 

first Youth Global Programme for Sustainable Development and Peace. Functioning from 2016 to 2020, 

the Programme aims to raise awareness towards the issues that youth face globally and provide the youth 

with a platform to bring forth these issues on a large scale. This Programme serves as a supplement to 

the UNDP’s Youth Strategy 2014-2017 (United Nations Development Programme, 2016).

Moreover, the United Nations Security Council adopted Resolution 2250 unanimously. The resolution, 

which was drafted by Jordan, was passed with 15 votes for and no abstention or vote against. It called 

for the framework to be implemented that would further propel youth involvement in the peace-making 

process. Dina Kawar, the representative of Jordan stated, “What we seek is to draw the world’s attention 

to ensure that young people are given the attention they deserve at a time when the world is a theatre 

for an increasing number of negative issues”. Also, the By Youth for Youth Programme, created by the 

UNICEF Innovation Labs Kosovo, has given a large number of youth the platform to transform ideas to 

impact and create actual projects. The project provides young minds with funding, space, training, and 

mentorship in order to bridge gaps between idea and action (UNICEF, 2016).

 

 Q U E S T I O N S  T H E  D I S C U S S I O N S  A N D  T H E  R E S O L U T I O N S 

S H O U L D  A D D R E S S

1. To what extent do the current SDGs rely on Youth Empowerment?

2. What amenities can be provided by third world countries to further facilitate youth empowerment 

within their respective nations?

3. To what extent do social norms hinder youth empowerment? How can the committee ensure the 

eradication of these norms to promote empowerment?

4. What role can the youth play in the eradication of global conflict?



 

 S U G G E S T I O N S  F O R  F U R T H E R  R E S E A R C H

• The Effectiveness of Treaties and Documents such as the African Youth Charter

• The Need (or lack thereof) for Youth Involvement in Decision-Making Processes.

• The Potential Economic Burden of Youth Empowerment.
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