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Dear Delegates and Faculty Advisors, 

On behalf of the organizers, the Advisory Board, and the Executive Board of AUSMUN 2019, it is my 

greatest pleasure to welcome you to the 12th annual AUSMUN Conference. With over 900 delegates 

registered from more than 40 national and international educational institutions, this conference will be 

the biggest one yet! 

This year’s background guide was diligently written to provide delegates with enough guidance for their 

research. It will act as a great starting point for delegates to familiarize themselves with the topics of 

their respective committee. After a short letter that gives the chairs a chance to welcome their delegates, 

a summary, a brief history, a discourse on the issue, and the latest developments of the issue will be 

presented. In the summary, delegates will have their first quick briefing on the issue were concerns will 

be defined. Followed by that, the guide delves into the root causes of the issue by identifying its history. 

Then, a discourse section will look into the issue with further scrutiny by presenting both sides of the 

topic’s debate and examining some of its challenges and influences. Finally, it will aim to provide delegates 

with the latest activities in regards to the matter and any progressions in its respect. At the very end of 

the guide, delegates will find questions that will guide their thinking, some suggestions that will guide 

their research, and references that they can use for further relevant information. However, it is important 

to point out that depending solely on the guide will not be sufficient enough to prepare delegates for 

the conference. It is highly encouraged for delegates to look at the Delegate Handbook on the AUSMUN 

website and to view the “How to Research” video created by AUSMUN.

The theme of this year’s conference is youth empowerment. This is very important as we are the children 

of tomorrow. Even if delegates are not necessarily planning on pursuing an occupation in the field of law 

or politics, MUN is an enriching experience to all. MUN is supposed to teach more than just details on 

a certain crisis, it educates them to work harder, to think on their feet, to learn from others and from 

themselves, to fall and to fail, and to break free from their fears. It dares them to be without hesitation. 

It dares them to add to the world. To Speak. To act. To know. We all understand how difficult it is to be a 

delegate. It requires a suspicious load of work and consumes most of one’s energy. But we want delegates 

to give it their all and to get what they came here for. 

Finally, I would like to conclude this letter by extending my gratitude to everyone who has contributed 

to this background guide in any way or form. It is the collaborative work of the chairs, the AUSMUN 

Research Team, and the AUSMUN Media Team. On behalf of them all, we truly hope that you find this 

background guide of great help and use. 

All the best with the conference and if you have any questions or concerns, please do not hesitate to 

contact me at research@ausmun.com.

Nada Nassereddin

Director of Research

AUSMUN 2019   



I N T E R N AT I O N A L
L A B O R

O R G A N I Z AT I O N



M O D E R A T O R ’ S 

W E L C O M E  L E T T E R

Haya AlMadhloum 

AlSuwaidi

Mohrah Shamaa
Tala Al Otaibi



Dear Delegates,

First and foremost, we would like to extend a warm welcome to all the delegates who will be joining us 

in the International Labor Organization (ILO) committee of AUSMUN 2019. We are waiting with great 

excitement for the day we get to meet you and witness a series of gripping debates. 

Based in Geneva, Switzerland, the ILO is a specialized United Nations (UN) agency that falls under the 

Economic and Social Council (ECOSOC). Founded in 1919, the organization is the only UN agency that 

brings together representatives from three parties, governments, workers, and employers, providing 

them all with equal voices. Through its 187 Member States, the organization works to set decent labor 

standards, develop policies, strengthen dialogue on work-related issues, promote rights at work, and 

advocate proper and equal work opportunities for all individuals. The ILO believes that lasting peace 

cannot be established without the provision of social justice. 

In the International Labor Conference, members meet annually to discuss international labor standards, 

general policies, and key social and labor questions. Each Member State is represented through two 

governmental delegates, one employer, one employee, and their advisers, each with individual votes. 

In 1969, the ILO received the Nobel Peace Prize for its efforts in spreading peace among nations by 

establishing decent work and justice for workers and assisting developing states.

We are certain that you will present nothing short of the best throughout the conference. Always 

remember to have fun and enjoy your experience at AUSMUN with no hesitations. We know that being 

a delegate could feel like so much work that sometimes does not feel worth it. More than that, we are 

aware that it could sometimes be scary to put yourself out there in conferences when you have to make 

things up on the go. Thinking on your feet could be hard. But we promise you that all this is worth it. 

Stay active and work hard and we can guarantee that you will reap many benefits from this conference. 

We hope that you will have fun, learn, and grow. If there is anything you need, please do not hesitate to 

contact us at AUSMUNILO@gmail.com. 

Sincerely,

The ILO Chairs 



S U M M A R Y

The International Labor Organization notes that not all forms of children work are bad, since some 

forms of work contribute to the general growth and development of children. The organization 

distinguishes such practices from child labor, which does not contribute positively to a child. Given that, 

child labor could be defined as “work that deprives children of their childhood, their potential and their 

dignity, and that is harmful to physical and mental development” (International Labor Organization, 

2018). It was estimated that out of 260 million child workers, 170 million of them were employed in 

the fashion industry (Moulds, 2017). While child labor is outlawed in most countries, its practices are 

widespread in underdeveloped regions such as Benin, Uzbekistan, India, and Bangladesh. 

Children are used throughout every process in the supply chain starting from the production of cotton 

seeds, to harvesting, to yarn spinning, and putting cloths together. In most cases, they are entitled to 

long working hours and are paid a little to nothing. Employment also gets in the way of their education 

and keeps their health vulnerable at times. One must realize the collateral damage of such a cycle. If a 

child is denied their education and wellbeing, his or her future would deteriorate. If they were capable to 

eventually start a family one day, their children too would not be able to afford an education and would 

be better off working.  

H I S T O R Y

Child labor has been prevalent within the fashion industry for a long time. However, due to the recent 

high demands and fast-paced nature of fashion and trends, the field has ignited a race to the bottom. 

Companies are scouring to find cheaper and cheaper means of production in their fashion supply chain. 

Cheap labor is widely provided in underdeveloped nations. Due to their poor living conditions, desperate 

individuals would be willing to work for whatever return in any circumstance, even if they were simply 

false promises. In 2014, a report showed that employers in Southern India trick families into trading 

their daughters as they will provide her with three meals a day, a salary, a decent accommodation, and 

opportunities in education (SOMO & ICN, 2014). However, the children were met with horrible living 

and working conditions that were equivalent to modern day slavery. 

T O P I C  1

Child Labor in the Fashion Industry



D I S C O U R S E  O N  T H E  I S S U E

Child labor could be said to be unethical in the cases that it is immoral or harms the child mentally, 

physically, or socially, or deprives them of a proper education. Fortunately, such practices were said 

to have decreased by 30% between 2000 and 2012 (Moulds, 2017). Still, the fact remains that the 

fashion industry is highly dependent on low skilled workers such as children and the demands that drive 

it are roaring with no intention of coming down. Some tasks were even argued to be better suited for 

kids than adults, such as cotton picking because small fingers are less likely to damage the harvest in 

such cases. In addition to that, children are more easily fooled, obedient, and manageable. The fact that 

they have no voice makes them very easy targets.

A couple of challenges arise when countering this conundrum. Firstly, due to the huge and complex 

nature of textile companies, they could argue that they cannot control every stage of production and 

consumers rarely ever find out. Additionally, because the making of garments is a transnational process, 

companies have no clue how their products are made half of the time. Most importantly, industries 

primary goal is monetary; they do not focus much attention on other ‘unnecessary’ components. Lastly, 

child labor is only one drop of a larger pond. The issue at hand as well is the extreme poverty levels in 

underdeveloped regions. Therefore, individuals must be able to get out of the vicious poverty cycle to 

decline child labor. 

P A S T  I O  A C T I O N S  A N D  T H E  L AT E S T  D E V E L O P M E N T S

According to Clause one of Article 32 of the UN Convention Rights of the Child, “States Parties 

recognize the right of the child to be protected from economic exploitation and from performing any 

work that is likely to be hazardous or to interfere with the child’s education, or to be harmful to the 

child’s health or physical, mental, spiritual, moral or social development” (United Nations, 1989). To 

advocate this right, the ILO created the International Programme on the Elimination of Child Labour 

(IPEC) in 1992. With operations over 88 countries and a budget of over 61 million dollars in 2008, it 

aims to eradicate child labor by strengthening states’ abilities to deal with the problem at hand. Many 

partners including international organizations, employers, workers, and governments have cooperated 

in nurturing this operation. Moreover, the organization has created the Convention concerning the 

Prohibition and Immediate Action for the Elimination of the Worst Forms of Child Labour in 1999 

as a fundamental convention that has set international labor standards on child labor. Furthermore, 

Resolution 71/177, /51/492, and 51/77 of the General Assembly all address the suggestions on 

dealing with the urgency of child labor. 



Q U E S T I O N S  T H E  D I S C U S S I O N S  A N D  T H E  R E S O L U T I O N S 

S H O U L D  A D D R E S S

• How could the international community insure compliance towards international standards on child 

labor? 

• How could countries break the vicious poverty cycle? 

• How could monitoring in the fashion industry be facilitated? 

• Would it be beneficial to publicize practices of child labors by textile companies? 

• What role can the general public play towards the practice committed by the fashion industry?

S U G G E S T I O N S  F O R  F U R T H E R  R E S E A R C H

• Production Cycle in Fashion Industries.

• Factors that Push Children into Labor. 

• The Need for Child Labor in Fashion Industries.

• The Race to the Bottom.
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S U M M A R Y

As of 2017, there are around 25.3 million refugees in the world (World Bank, 2018). According to 

Article one, Clause two of the 1951 Convention Relating to the Status of Refugees, a refugee is a 

person who is outside the country of his or her nationality as a consequence of an event that happened 

before the year 1951 that puts him or her under the risk of persecution for their race, religion, 

nationality, or membership of a particular social group or political opinion (United Nations, 1951). 

In their country of nationality, these refugees led normal lives before their prosecution. Some were 

students, some were farmers, and others were surgeons. Unfortunately, without legal documents, when 

these refugees are displaced, they lose everything, including their identity. Throughout their asylum-

seeking process, people are cautious of presumed ‘manipulative’ refugees who do not speak the truth 

regarding their identity and story. What makes them so hard to believe is that these refugees have been 

through a traumatic journey. As a result, many would look older than what they say and would have 

difficulties recalling specifics of events and linking them together. Another factor that would add to the 

difficulties of granting them a job is the fear that they would take the jobs of locals. When refugees 

eventually do find jobs, they lose their benefits from the government. 

H I S T O R Y

The idea that a person would seek refuge in another place or country has been around for a long time. 

However, it was not until the League of Nations was formed in 1920 that the first international co-

ordination of refugee affairs came to be. Furthermore, in the 1951 Refugee Convention, the definition 

of refugees has been set as well as the responsibilities of nations towards them, including refugees’ 

work rights (UNHCR, n.d.). Despite that, there are no set laws, policies, or practices that protect the 

worker rights of refugees. In fact, there are national laws in host countries that discourage refugees 

from working, where some force refugees to stay in concentration camps and are denied access to the 

job market. Moreover, certain policies even prevent refugees from starting a business or expanding on 

previous markets. Consequently, it is important to create programs that foster the refugee’s right to 

foster work. With the recent refugee crises, this is an important issue that needs to be tackled.

T O P I C  2

Global Framework for the Rights of Refugee Workers



D I S C O U R S E  O N  T H E  I S S U E

Refugees primary rights come from the Universal Declaration of Human Rights. Other than that, 

refugees have the right to safe asylum, according to the United Nations High Commissioner for 

Refugees (UNHCR). Meaning, they should be subject to physical protection and basic citizen rights such 

as medical care, schooling, and work. However, this is difficult in practice because governments get to 

decide a person’s legal standing and rights in accordance to their system through certain determination 

procedures. Without proper labor rights, refugees become dependent, vulnerable, and their skills begin 

to deteriorate. 

Many challenges stand in the way of refugees seeking to get employed. To begin with, some of them 

lack the necessary language. Moreover, there are many refugees who lack vital documentation that prove 

their accreditation. Refugees are also vulnerable to discrimination and exploitation in the work fields 

due to their desperation. Moreover, refugees face difficulties obtaining a job license and job positions in 

general because natives fear that refugees would be stealing their jobs and lowering wages. 

What many individuals fail to acknowledge is that refugees sometimes neither steal jobs nor lower 

wages. In fact, employing refugees could be for the greater good. Studies have come to show that the 

long-term benefits outweigh the short-term costs (The Economist, 2018). 

I N T E R N AT I O N A L  O R G A N I Z AT I O N S ’  P A S T  A C T I O N S 

A N D  R E C E N T  D E V E L O P M E N T S

The international community has contributed to advancing the worker rights of refugees. For 

instance, the Convention Relating to the Status of Refugees was ratified by 145 Member States and 

outlines the rights and legal obligations towards refugees. In addition, the 1967 convention named 

the Protocol Relating to the Status of Refugees of which 146 Member States further extends on 

refugee law. Furthermore, the International Convention on the Protection of the Rights of All Migrant 

Workers and Members of Their Families was a treaty signed by the United Nations, which governs and 

protects migrant workers and families.

Similarly, Asylum Access, a non-profit organization, through its Global Refugee Work Rights Report of 

2014, emphasizes on the need to safeguard refugee work rights by stating that “refugees should not 

face inappropriate barriers to work, and should be protected from abuse and discrimination by domestic 

labor and employment laws” (Asylum Access, 2014). 



Q U E S T I O N S  T H E  D I S C U S S I O N S  A N D  R E S O L U T I O N S  S H O U L D 

A D D R E S S

• How does your Member State tackle refugee worker rights?

• Should limits be placed to refugees’ reach on work opportunities?

• How can refugee work rights be incorporated and adopted in the international sphere?

• How can refugee’s work opportunities be expanded?

• Should a certain skill set or certain qualifications be placed for refugees to be able to work?

S U G G E S T I O N S  F O R  F U R T H E R  R E S E A R C H

• Impacts of Working Refugees.

• The Need for Refugees to Work.

• Laws on Refugee Worker Rights.
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